Training Needs of County Pro-
gram Building Committee in
Texas. Ross Glen Alsup.
College Station, Texas: Texas
A & M University, 1969.
[Available from: University
Microfilms, 300 N. Zeeb Road,
Ann Arbor, Michigan 48106.

Order number: 70-11,525.
Price: MF $4.00, Xerox
$6.60.]

A panel of 12 county Exten-
sion agents serving as consultants
identified 25 competencies for
members of county program-build-
ing committees in Texas. Two hun-
dred randomly selected committee
members who had partial under-
standing in all areas of competence
listed were studied.

The study discovered a notice-
able lack of understanding in “the
rules by which the county program-
building committee operates,” “the
organizational structure of the
overall county program-building
committee,” and “the relationship of
the Texas Agricultural Extension
Service to the U.S. Department of
Agriculture.”
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Committee members were also
found to lack abilities in establishing
priorities for long-range county
program planning, revising pro-
grams, and interpreting them to oth-
ers. Although 84 percent of the
committee members thought the
committee was an asset to their
community, only 76 percent thought
the committee determined problem
areas in the county.

P. Boyle

A Study of the Responses of
Individuals with Different In-
terpersonal Needs with Re-
spect to Variant Forms of
Training in Group and Inter-

personal  Relations. Marian
Joyce  Smallegan. Boston,
Massachusetts: Boston Uni-

versity, 1969. [Available from:
University Microfilms, 300 N.
Zeeb Road, Ann Arbor, Mich-
igan 48106. Order number:
70-12,206. Price: MF $4.00,
Xerox $6.00.]

Participants of seven seminar
sections were studied to determine if
opinion change might depend in



part on the interpersonal needs of
the learners. FIRO-B (Fundamental
Interpersonal Relations Orienta-
tion) measured need level in three
areas: inclusion, control, and affec-
tion. All 113 participants were pre-
and post-tested. Three nonresiden-
tial groups met weekly for 15 weeks,
and 4 residential groups met on
campus 6 times, followed by a
weekend in residence.

In the partial residential
groups, an increase in anxiety was
found to be related to a more posi-
tive opinion of democratic leader-
ship. Those with low control needs
had greater opinion change in these
residential groups. But, in the non-
residential groups, those with high
control needs had the greater opin-
ion change. Participants of both
groups who had high need scores
had about the same amount of opin-
ion change, regardless of the resi-
dential nature of the course.

In a six-week period after the
course ended, partial residential
groups registered a positive opinion
change about democratic leadership.
But the nonresidential groups had a
sharply negative opinion change
about democratic leadership during
that same period.

P. Boyle

Methods of Determining In-
service Training Needs of Be-
ginning  County  Extension
Agents. O. B. Clifton. College
Station, Texas: Texas A & M
University, 1969. [Available
from: University Microfilms,
300 N. Zeeb Road, Ann Ar-

Research In Brief

bor, Michigan 48106. Order
number: 70-11,532. Price: MF
$4.00, Xerox $7.60.]

This study employed three
specific objectives: to test alternative
methods of determining training
needs, to identify methods of deter-
mining training needs that may be
more efficient than those used pre-
viously by the Texas Agricultural
Extension Service, and to develop
recommendations for procedures
that may be more useful in deter-
mining training needs for newly em-
ployed Extension personnel.

One method surveyed all
Texas county Extension agents
hired during 1966-67 and still in
service in January, 1969. In another
method, their pre-service college
course transcripts and job perfor-
mance ratings were analyzed.
Through each method, training
needs were determined for broad
areas of competence, but no signifi-
cant correlation was found between
any two methods for each area of
competence. Each method was mea-
suring something different.

Training needs in specific
competencies considered necessary
for new agents were assessed
through the agent survey method
and further examination led the in-
vestigator to conclude that the agent
survey was the most effective of all

the methods studied.
P. Boyle

“The Educational Trialogue.”
Herbert A. Thelen, in Stanley
Grabowski, ed., Adult Learn-
ing and Instruction, 1970.
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[Available from Adult Educa-
tion Association of the U.S.A.,
1225 19th St., N.W., Wash-
ington, D.C. 20036.]

The study focuses on processes
of educational change to determine
how experienced teachers, educa-
tional theorists, and researchers with
empirically tested knowledge can
cooperate in program planning.

The paper offers basic criteria,
such as the completeness and vitality
of a system, how it maintains itself,
and how educators learn the system
and participate in it, as bases for an-
alyzing educational systems and
programs. The basic functions
within different interpersonal, pro-
ductive, and membership or main-
tenance roles are defined in terms of
organizational settings, adaptive
strategies, and fellowship group or
other subculture.

Types of systems are de-
scribed, ranging from a conceptual
or world utopian idea to an individ-
ual or personality structure system.
The adaptive dynamic cycle is pic-
tured as mainly a vigorous feedback
process shaped by individual roles,
subcultures, and other structural ele-
ments, such as in the interaction of
public schools with neighborhoods.
The author suggests some practical
steps, predictions of real-life appli-
cations for classroom settings and
for insuring acceptance of pilot in-

novation programs.
P. Boyle

Community  Resource  De-
velopment—How  Extension
Workers Perceive the Job.
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Gordon J. Cummings. Ithaca,
New York: Cornell University,
1970.

This is a report of a 1968 na-
tional survey of 229 Cooperative Ex-
tension staff members working in
community resource development
(CRD). The survey tried to learn
something about the staff’s charac-
teristics, their perception of com-
munity problems, their competencey
for certain tasks, their relationships
with other development-oriented
agencies, and their preferences for
program evaluation criteria.

The survey showed national
distribution of CRD staff with most
workers (43%) at a multicounty
level. Only a few of the states have
assigned the majority of their staffs
to counties and localities.

The study suggests that CRD
staff assume initiative at local,
county, and multicounty levels to
create awareness of the priority of
community problems among the
citizens, determine communications
gaps and develop two-way com-
munication between decision-making
bodies and the persons with the
problems, and develop a philosophy
of community self-help. A field staff
person, the study recommends,
would thus be an information and
communication generalist rather
than an in-depth specialist; his job
would be to know his area and see
to it that experts and leaders re-

spond to his community’s needs.
P. Boyle

Propensity for Change Among
the Rural Poor in the Missis-
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sippi Delta: A Study of the

Roots of Social Mobility. C.

Hobson Bryan and Alvin L.

Bertrand. Washington D.C.:

U.S. Department of Agricul-

ture, Economic Research Ser-

vice, 1970. [Order number:

ED 041 670. Price: MF 65¢

HC not given.]*

This publication reports on
factors that influence willingness
among the rural poor in the Missis-
sippi Delta to act positively to
change their life conditions. The
sample for this study consisted of
1,249 household heads of poor fam-
ilies who were viewed as having
high potential for moving out of
poverty.

The dependent variable, pro-
pensity for change, is measured by
expressed willingness to act posi-
tively to change one’s circumstances
through participation in programs of
vocational and educational im-
provement. It was hypothesized that
propensity for change would be ad-
versely affected by low rates of
social participation and high levels
of fatalistic feelings—the two inde-
pendent variables.

Social participation, measured
in this study by Chapin’s social par-
ticipation scale, is based on the fact
and degree of participation in volun-
tary organizations. A six-item,
Guttman-type, Srole scale was
used to measure the extent of fatal-
istic orientation among respondents.
They were asked to react to such
statements as: “There’s no point in
writing public officials. They can’t
change anything anyway”; and

Research in Brief

“There’s no sense in bringing chil-
dren into this world.”

It was assumed that the pri-
mary reason for joining organiza-
tions was to increase opportunities
for access to different channels of
social mobility through such things
as widened personal contacts.

An even more basic premise is
that lower strata individuals express
degrees of willingness to change
their conditions for upward social
mobility. They can therefore be ar-
ranged on a continuum of low to
high potential for breaking the pov-
erty cycle.

The predicted correlation be-
tween potential for breaking out of
poverty and the two independent
variables wasn’t supported by the
data. Those who were the most will-
ing to take action for positive
change in their circumstances were
in the younger age groups, married,
with smaller households, Negro, and
with a higher level of education.

One reason for social parti-
cipation in voluntary organizations
by household heads not willing to
take action for positve change in
their circumstances may be that
their status is already fixed in the
community. No dissonance is cre-
ated by their participation in civic,
farm, and political organizations
because they’re not perceived by
others nor do they perceive them-
selves as socially mobile.

The researchers tried to by-
pass the question of aspirations and
attitudes by dealing only with conse-
quences—namely, an expressed
willingness to take positive steps to
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improve one’s lot. The absence of a
commitment to undertake a partic-
ular type of behavior such as enroll-
ing in a program for educational
betterment was assumed to be due
to an absence of the requisite aspira-
tions and afttitudes.

While it may be a perfectly le-
gitimate assumption to expect some
correspondence between aspirations
or values and behavior, the re-
searchers haven’t allowed for an in-
dividual’s conflicting values and a
reluctance to pay the price for the
advantage of increased social mo-
bility.

In one observer’s words:

That minority of persons
from low income areas who do
become educated leave their
friends and neighbors and families
in order to enter someone else’s
world and adopt someone else’s
life patterns. The object is wealth,
autonomy, status in the larger so-
ciety, better housing, and the
price reluctantly paid is adoption
of ways of behaving, patterns of
interaction, styles of relationship,
which are foreign and unattrac-
tive to those to whom the educa-
tion is being extended.!

This report has conclusively
demonstrated two things: (1) ex-
pressed willingness of the sample to
take action to change one’s circum-
stances is related neither to low
rates of social participation in vol-
untary organizations nor to high lev-
els of fatalistic feelings and (2)
nonparticipation of the rural poor in
programs available for their better-
ment is frequent. Perhaps the con-

flict in aspirations posed by such op-
portunities is a more plausible ex-
planation and a more fruitful source
of inquiry about potential social mo-
bility. In bypassing the level of val-
ues and aspirations, the study
may have unwittingly discarded
that key that unlocks the door to the
hearts of the rural poor.

Perhaps what we say to the
poor in presenting our programs is
heard by them to mean, in Haggs-
trom’s words again:

Come to us. We are superior.
We are educated. We are valu-
able. We will help you to become
important and valuable and good
and educated like us. Do not be
like your neighbors. Leave them
and quit being like them. Come
and be like us.2

If the poor could reply and be
heard, their message might be: “I
love my family, respect my parents
and neighbors. I don’t want to leave
them, even though I need a good job
and a better place to live in.”

The poor, however, don’t re-
ply; they merely withdraw.

*Warren C. Haggstrom, “Poverty
and Adult Education,” Adult Education,
XV (Spring, 1965), 150.

*Ibid.
R. Kleis and D. Boggs

Decision Making and Age: In-
terdisciplinary Topics in Ger-
ontology. A. T. Welford and
James E. Birren, eds. Basel,
Switzerland: S. Karger A. G,
1969. [Available from: Ar-
nold-Boecklin-Strasse 25, 4000
Basel 11, Switzerland. Order
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number: Price: not
given.]

The Interdisciplinary Topics
in Gerontology series may help
point the way for more interdiscipli-
nary and international research in
continuing education. Seven vol-
umes are now available. Volume 1-
6 present the research reports of the
colloquia held in Semmering, Aust-
ria, in July, 1966, before the Sev-
enth International Congress of Ger-
ontology. Volume 4 presents papers
read at the 1967 NATO conference
on “Decision Making and Age.”
Volume 7, and subsequent volumes,
won’t be limited to any particular
format, but will cover areas of cur-
rent research in aging.

As a set, the volumes represent
current research papers from four
major disciplines: biology, clinical
medicine, psychology, and sociology
including social welfare. The first six
volumes represent international re-
search in English: one half from the
United States, one fourth from the
United Kingdom, and one fourth
from Western Europe. In general,
the research isn’t by educators, but
it’s relevant to continuing educators
because it deals with a major cate-
gory of potential adult students. The
researchers, as might be expected,
present their findings and leave im-
plications to the reader. Many of the
articles require a limited knowledge
of statistics.

As you examine Volume 4,
Decision Making and Age, and scan
the other volumes, you get the feel-
ing that gerontology operates against
the unexamined hypothesis that since

none.
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old people eventually die, the various
human faculties must gradually peter
out after peaking sometime between
the early twenties and “middle age.”
Not only is this an oversimplifica-
tion, but while some current research
supports it, other research fatly
contradicts this easy assumption.

Decision Making and Age rte-
reports several independent rescarch
projects. Guilford, following his
work on creativity and psychomet-
rics, investigates decision making as
a function of divergent intellectual
production and reports a negative
aging effect. Bromley recognizes
that from his laboratory tests deal-
ing with originality he can’t find out-
standing age decrements in high-
level problem solving—the variables
are simply too complex.

Renoldi’s paper “Logical Struc-
ture” only touches on age as an in-
dependent variable. Welford reports
that older people in mangement or
command positions are more stable
than their younger counterparts. Bir-
ren finds increasingly effective de-
cision strategies in successful older
adults. Cesa-Bianchi and Clement
found that people in managerial po-
sitions requiring a generally high ed-
ucational level and a greater use of
intellectual skills have a more psy-
chologically successful aging pro-
cess.

Belbin found that “discovery
method” teaching is particularly efi-
cient and effective in retraining
older workers. Craik, applying sig-
nal detection theory, finds that the
strategy of increasingly conservative
criteria for decision making in older
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adults responding to stimuli masks
unimpaired stimulus discrimination.
This research indicating change in
the decision-making process coupled
with little or no change in discern-
ment of stimuli has obvious signifi-
cance for training older workers.

Frohlich discovered that older
adults resist manipulation and in-
troduce confounding variables in in-
terpersonal conflict experiments—
possibly a sign of hope in a soci-
ety unsure of its values! Forssmann
concludes that a significant factor
among older Swedish workers is the
deterioration of health, as measured
objectively—in contrast with the
workers’ own subjective and opti-
mistic assessments of personal
health.

Each of the above studies illus-
trates a common thread found in the
research on decision making and old
age. Quite apart from “aging,”
which connotes deterioration, these
articles indicate the significant
changes in adults that result from
living a long time.

Welford and Birren conclude:

The papers have all at-
tempted not only to look back-
ward at already existing knowl-
edge and ideas, but also to look
forward in the attempt to map the
way ahead for future research in
a field which poses some ex-
tremely challenging problems,
both practical and theoretical.

R. Kleis and W. Mielke

Learning and Leisure in Mid-
dle and Later Life. Enid
Hutchinson. London, England:
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National Institute of Adult
Education, 1970.

The Pre-Retirement Associa-
tion, using data gathered by the Na-
tional Institute of Adult Education
in its inquiry into the adequacy of
provision of adult education in En-
gland and Wales, gathered informa-
tion about the interests and activities
of people as they grow older. The
message of the study was that if age
is to have its proper dignity and ful-
fillment, education must indeed be
developed as a continuous process
throughout life.

Two samples were analyzed:
the general population sample and a
sample of participants in adult edu-
cation. Characteristics studied for
both included age, sex, employment
status, leisure, and membership in
clubs and societies.

Loss of learning ability with
age was relatively greater for those
with poor education. And, there
were incalculable advantages to the
individual in being a member of var-
ious social groups. An association
between the extent of early educa-
tion and subsequent occupational
and social class rating and attitudes
toward education in later life ex-
isted.

J. P. Leagans

Adult Motives for Engaging in
Intellectual Effort. A. Moles
and F. Muller. Strasbourg,
France: Council of Europe,
Council for Cultural Coopera-
tion, 1969. [Order number: ED
039 431. Price: MF 65¢, HC
$6.58.1*
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This study examines and dis-
cusses sociological and psychologi-
cal factors affecting adult motivation
(or lack of motivation) to engage in
systematic learning or difficult intel-
lectual effort. Characteristics and
effects of mass culture are briefly
noted. Differing levels of learning
and conceptualization are described,
ranging from the relatively effortless
learning of isolated facts (as by
mass media) to highly abstract rea-
soning involving much conscious
effort (as in mathematics).

Several disciplines are then
classified in terms of the kinds or
levels of learning required. Play,
school life, practical experience,
reading, and television are assessed
as channels or means of continuous
learning. The nature of continuing
education and of intellectual effort is
also considered. Finally an evalua-
tion is given of age, sex, family sta-
tus, socioeconomic status and other
background factors as observed in
various countries, followed by anal-
ysis of curiosity, social advance-
ment, and other motives for educa-
tional participation. An annotated
bibliography of 37 items is included.

J. P. Leagans

“You Are What You Do: A
New Approach in Preparation
for Marriage.” David Knox and
Junior A. Patrick. The Family
Coordinator, XX  (April,
1971), 109-14.

A total of 170 students enrolled
in the preparation for marriage
course at East Carolina University
in 1969 to 1970 participated in a

Research In Brief

behavioral analysis study. The proj-
ect assumed that what a person does,
his behavior, is more revealing about
him than any other observable fact.
Students were given four pages of
instructions to help them appraise
themselves and their mates as they
observed and assessed each other’s
behavior.

Attitude Toward the
Behavioral Analysis

The authors tell us that the stu-
dents varied in their initial response
to the project. While some wel-
comed the opportunity to study
themselves and their respective
dates more objectively, others were
threatened by the fact that their
dates would learn more about them.

As noted in the instructions,
the behavioral analysis required the
participation of the date of the stu-
dent enrolled in the preparation for
marriage course. Since love included
a willingness to help one another,
students quickly became aware of the
degree of love their date had for
them. Three couples broke up over
the refusal of the date to log his be-
havior or answer the questions.

Overview of Behaviors

One part of the instructions
was designed to assist each student
in critically looking at the objective,
observable behaviors of himself and
his date. Here are a few verbatim
responses of individual student rev-
elations: “My date’s actual time
spent in spiritual endeavors was very
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similar to my estimated time for
him. This pleased me very much.”

“In looking at the log, I have
found that I drink excessively, my
study habits are very poor (proba-
bly the main reason for the sudden
regression of my grades), and my
vocabulary seems to be limited to
many words that are not included in
Webster’s dictionary.”

“From reading Tom’s log, I
have discovered that he is really a
goof-off (although I was quite well
aware of this fact anyway).”

“He did not inform me that he
had changed his insurance, but left
it as a surprise when I read his log.
It was a surprise too because it
showed that he is not only accepting
responsibilities but he is reaching
out for them. He seems more ready
for marriage than I have been think-
ing he was.”

“I learned that she spends a
great deal of time drinking, consid-
ering she is a female. Also, though
aware of a girl’s tendency to curse
when among other girls, I did not
realize it was to such an extent and
quite often as vile as a boy’s lan-

guage.”

Abstract Values

In addition to the recording of
their own behaviors and those of
their respective dates, a systematic
ranking of values yielded surprising
results for some as stated by these
two writers.

“As for the abstract values, I
think that the majority of the values
which I value most in a person are
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present in my date. However, there
are a few values that I think she has
that I would like to see vanish, such
as temperament, stubbornness, and
non-conformity.”

“Being able to read on paper
the things a person values greatly
enables one to go into another’s
mind deeper and I believe these ab-
stract values have helped my view
into Bill’s mind more than any part
of this paper.”

Questions

The authors pointed out that
many couples spent their time to-
gether talking about their classes,
the latest Playboy, hit tune or
movie, Saturday’s dance, and spring
vacation to the exclusion of their
thoughts, ideas, and feelings about
central issues of their relationship.
The questions were designed to
equip each student with the ration-
ale for verbal behavior necessary
to determine specific information
from his date that may be useful in
assessing the value of continuing the
relationship.

Here’s the verbatim reaction of
one student in response to asking
her date specific questions:

“We have been dating rather
steadily for the last five months
since we first met on a blind date ar-
ranged by a mutual friend. During
these five months, Paul and I have
never talked about our feelings for
each other, but instead used the sim-
ple phrase ‘I love you’ as adequate
communication to describe our feel-
ings. The answers to the specific
questions were most revealing.”

Winter 1971



Results and Implications

The two teachers stated that to
the degree that students become
more clearly aware of themselves
and their impending mates, happier
marriages may result. Although the t-
test didn’t indicate significant differ-
ences on selected categories of be-
havior between estimated and actual
behavior of self and date, the stu-
dent evaluation of the project may
herald the usefulness of such an ex-
perience. Here are two student com-
ments:

“I would be kidding myself and
Jan if I didn’t say that I had thought
this schedule would be a waste of
time and a bore. But Jan seemed to
place so much importance on it that
I thought it was only right that I
cooperate with her. Well, the re-
sults surprised me, for I was so
glad to find out how Jan and I spent
our time and also how we felt about
certain issues.”

“In this log, June and I were as
honest as possible. I felt that some
of the questions were ridiculous and
too personal for either of us to dis-
close to anyone, much less a profes-
sor. Although some of the answers
were not written down, we discussed
every question together to the fullest
extent, and without embarrassment.
June has worked exceptionally hard
on this log, but her biggest job was
to get me to participate. You see, I
love her and I would do anything
for her, but I didn’t think I had the
time, nor did I like the idea of ex-
posing all of our secrets to a
stranger. Now that it’s over and
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done, though, I can see that proba-
bly writing this log has helped us in
some ways and we can look back on
it in the future.”

The authors feel that the impli-
cations for the use of this term proj-
ect in marriage preparation courses
are clear. Although some students
will complain and profit little from
the experience, the teachers stress
that most will achieve a more objec-
tive cognition of themselves and
their respective dates. While some
relationships may be strengthened,
others may be terminated forever.
For some, perhaps the price of intel-
ligent mate selection is a broken re-
lationship.

The authors summarize the
project this way: Marital happiness
probably results more from consci-
entious mate selection than
chance. The purpose of most mar-
riage preparation courses is to in-
fluence the student to carefully con-
sider a marriage partner. This may
best be accomplished by helping the
student learn more about himself
and his date through observing be-
haviors, ranking values, and dis-
cussing potential problem areas in
marriage.

Extension  personnel  will
find the complete article fascinating
reading; the appendix is important
to each of us as we work with all
kinds of families in this complex so-

ciety.
V. McGaugh

“Needs and Interests of Young
Homemakers Living in Two
Low-Income Housing Proj-
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ects.” Ann Barton and Vir-
ginia Gilchrist. Journal of
Home  Economics, LXII
(June, 1970), 389-92.

This study identified some
common needs and interests and re-
vealed differences according to the
race and age of 50 white and 50
nonwhite homemakers in 2 housing
projects in Montgomery, Alabama.
The homemakers were married or
the head of a household, were from
16 to 40 years of age, and had a
family income of $3,000 or less per
year.

Results indicated that resi-
dential mobility is more stable than
previously believed, especially for
the nonwhite homemakers—50
percent of whom had lived there for
5 years or more.

More programs on under-
standing credit are needed and de-
sired by nonwhite homemakers.
Programs on money management
are desired by white homemakers.
Compared with the nonwhite sub-
jects, the white subjects read less
and had fewer magazines and daily
newspapers available in their homes.
Young nonwhite homemakers were
interested in their children’s opti-
mum development; however, they
weren’t aware that they needed
more information concerning how
children grow and develop.

Evidence indicates the need for
further programs in helping young
homemakers see the relationship
between early childhood develop-
ment and success in later stages of
development. Such programs could
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be initiated in group discussions of
parents along with the day care or
Head Start programs and other work

with low-income families.
V. McGaugh

“Sex Education for Parents.”
William R. Looft. Paper pre-
sented at the American Per-
sonnel and Guidance Associa-
tion Convention, New Orleans,
Louisiana, March 23-26, 1970.
[Order number: ED 039 567.
Price: MF 65¢, HC $3.29.]*

The family is no longer an
effective transmitter of many im-
portant kinds of knowledge. As a re-
sult, many of the family’s traditional
functions have been taken over by
other social agencies. From this per-
spective, it seems certain that com-
prehensive sex education programs
will soon become a reality in our
schools. It’s imperative that a posi-
tive approach be taken toward the
outrage and protests of many con-
cerned parents. A need for greater
awareness of and sensitivity to the
sources of this concern exists.

The following three procedures
could be beneficial in calming the
fears of parents: (1) implementing
programs and courses on sex educa-
tion for parents—such courses
would help the adult understand his
own sexuality, (2) close parental in-
volvement in establishing and se-
lecting the content of sex education
courses, and (3) wide dissemination
of information about resources and
materials on sex education.

V. McGaugh
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Experiments in the Establish-

ment of Verbal Behaviors in

Children Through the Training

of Mothers in Behavior Modifi-

cation. H. Dieter Blindert.

New York, New York: Roch-

ester University, 1969. [Avail-

able from: University Micro-
films, 300 N. Zeeb Road, Ann

Arbor, Michigan 48106. Order

number: 70-2848. Price: MF

$4.00, Xerox $10.00.]

Where verbal deficiencies exist
in children, one method of excep-
tional promise uses operant condi-
tioning techniques to establish and
modify verbal behavior. Modifica-
tions and extensions take place as
the function of direct interaction be-
tween an experimenter and the
child. Assuming that the mother is
the ideal teacher for such a child,
given the availability of teaching
time and familiarity with behavioral
consequences for her child, a study
was made to develop a training pro-
gram for the mother in the use of
operant conditioning techniques.

In four cases, a mother was in-
troduced to contingency manage-
ment and familiarized with behav-
ioral analysis of verbal and vocal to-
pography and function. She was
then taught to apply these instruc-
tions to the specific problems of her
child, so that she and the experi-
menter actually taught the child. Af-
ter each case study, the author’s
teaching procedure was modified to
develop a program that incorpo-
rated the discoveries and results of
the four case studies. The resulting
strategies represented an actual
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procedure which if administered as
directed, had a high probability of
changing predestined behavior in a
mother and consequently in her
child. The program was adminis-
tered to a fifth case to demonstrate
its validity.

V. McGaugh

“Industrialization and Com-
munity Status Structure.” W.
A. Faunce and J. J. Smucker.
American  Sociological ~Re-
view, XXXI (June, 1966),
390-99.

Extension has a strong eco-
nomic bent in its programs. We of-
ten hear: “Increase the income of a
family, community, state, and na-
tion, and a lot of the other problems
will take care of themselves.”

Community resource devel-
opment programs, in less-populated,
unindustrialized areas, often rec-
ommend bringing in an industry,
factory, or business of some kind to
increase area income and the em-
ployment potential there.

While this may often be a
helpful suggestion from an eco-
nomic viewpoint, research by
Faunce and Smucker points out
some social consequences we don’t
often take into account: change in
the local status, or change in the
power structure, or both.

Study in Brief

Faunce and Smucker wondered
where high status people get their
status from in places of varying de-
grees of industrialization. In an ur-
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ban society, the people who are high
status also tend to be those with high
income and more prestigious jobs.
There’s good evidence that this isn’t
true in some of the developing coun-
tries. Status there tends to derive
much less from occupational posi-
tion. The evidence isn’t clear what
the case is for small towns in the
United States.

The researchers looked at 3
towns—all under 1,000 inhabi-
tants—a village each in Michigan,
Costa Rica, and Guatemala. So, size
wasn’t a variable. What did vary
was each village’s exposure to an in-
dustrialized culture. The Guatema-
lan village had no industry locally,
and was in a nation that wasn’t based
on urban, industrial values. The
Costa Rican village had an impor-
tant local industry, but was in a non-
urban, nonindustrial country. The
northern Michigan village had no
local industry, but was exposed to
the urban and industrial values of the
U.S. society.

Data were gathered by field ob-
servation, from census sources,
and from extensive interviews with
275 household heads in the 3 towns.
People interviewed were asked to
rate all household heads (by name
or picture) in their community on a
10-point status scale to indicate
their standing or prestige in the
community. When they’d completed
this rating, they were asked to go
back over the names and indicate
for those at the top of the scale, and
for those at the middle and bottom,
why they rated those people as
they did.

The researchers found:

. The three communities ranked

the way the researchers had
predicted: the Guatemalan
village used income and oc-
cupational prestige the least in
determining who the presti-
gious heads of households
were; the Costa Rican village
the most.

. The Guatemalan village was

isolated and had a relatively
simple  social  structure.
Ascribed characteristics such
as age and sex counted for
more in determining status
level than did any work-related
values.

. In the Michigan village, occu-

pation and income were im-
portant, However, other vari-
ables were at least as impor-
tant—such as the number of
community organizations in
which the person was a
member . . . the variable most
highly correlated with status.
Also important were the num-
ber of times the person was
mentioned as someone others
in the community visit, and the
number of times chosen as a
friend by others.

. The Costa Rican village had a

highly integrated social struc-
ture organized around the
local industry. There people
were regularly involved with
others at different occupa-
tional status levels. Here oc-
cupation and income were
clearly the most important
status-assigning criteria.
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Interestingly enough, to a strik-
ing extent personal qualities—friend-
liness,  honmesty, dependability,
morality—were given as reasons for
people being of high prestige in all
three of these communities.

Finally, villagers were asked to
name persons in their village that:
(1) they’d select to represent the
village in outside contact with pres-
tigious representatives of the larger,
urban, industrial society and (2)
they’d select for a local honor in-
volving status in the community
only.

In answer to the first question,
they tended to select people with
higher occupational and personal
qualities, especially the possession
of certain social graces. For the
second one, they picked people who
were mainly active in local affairs
and who had resided in the village
the longest time.

So even in Guatemala and
northern Michigan, when village
representatives to the outside world
were being chosen, the villagers
chose people with values and char-
acteristics more in line with the
criteria of the larger society.

Implications for Extension

Maybe we’ve taken the long
way around, but it seems to us that
this study points up the fact that in-
dustrializing an area, even in the
U.S,, can have real consequences for
the status structure of a community.
Chances are that the people who
formerly had the status, power, and
prestige, won’t be the same people

Research in Brief

who have these attributes after in-
dustrialization.

Thus, an Extension staff mem-
ber helping a community that’s con-
sidering bringing in a factory, busi-
ness, or industry must worry also
about what such changes will do to
the social structure of the commu-
nity. What’s likely to happen? To
whom? What are the probable conse-
quences? Can we ease the undesir-
able consequences? Can we take ad-
vantage of the desirable ones?

Too, in bringing about such
changes, we may find ourselves
supported mainly by a minority of
community leaders with more urban
values and bitterly opposed by those
with fewer urban values—unless
we're careful to help them both
work through the advantages and
disadvantages of any change.

If community values and status
structure also change with the intro-
duction of industrialization, it may
well be that the kind of agent who
works in that community must also
change to be successful and relate to
the power structure successfully.

Also, the emphasis in all three
of these villages on the importance
of personal qualities in prestigious
people has implications for U.S. Ex-
tension agents who go overseas to
work in developing countries. Those
agents from less urbanized areas
may find the status structure more
like what they’re used to—and the
criteria for picking prestigious peo-
ple more similar to what they’re fa-
miliar with—than the agents from
the more urbanized area. All of this
means they’d have fewer personal
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adjustments and changes to make in
this respect and more readily adapt
to work in the system they’re con-
fronted with.

Might we even go so far as to
speculate that maybe rural-oriented
U.S. Extension agents may be more
successful in working with low-in-
come U.S. groups in urban areas
when those groups are recently from
a more rural background? This
study doesn’t say, but it’s an intrigu-
ing possibility—given that these
agents could overcome their dislike
of the city and its environment.

Finally, this study reinforces
the feeling we've been getting out of
some of the other abstracts we’ve
done. In one, researchers found the
occupational hierarchy important in
identifying leaders in Syracuse, New
York. In another, a small rural com-
munity, leadership wasn’t tied to oc-
cupation nearly so much.

Thus, where you look for the
prestigious people and the reasons
for their having that prestige can
differ from place to place—based
partly on the size of the place, but
also based on the degree and kind of
exposure the people have to urban
industrial values and to an industrial

occupational status hierarchy.

M. Miller, D. Walker,
and J. Elliott

Reaction of SUNY Students
Toward Independent Study
Courses. Donald Harter. Al-
bany, New York: State Uni-
versity of New York, 1969.
[Order number: ED 035 815.
Price: MF 65¢, HC $3.29.1*

Men were more enthusiastic
than women about the effectiveness
of overall course content and of the
correspondence method of the State
University of New York’s corre-
spondence courses. General reac-
tions were favorable. Drawbacks
stated: campus administrators’
minimal efforts to communicate
with the students, often long delays
in delivering course materials to en-
rollees and getting lessons corrected
and returned, and the large number
of students for whom instructors’
comments on evaluated assignments

were of little help.
M. Miller

“A Study of the Effectiveness
of ITV as a Supplement to
Face-to-Face  Teaching of
Functional = Illiterates.”  J.
Robert Dornish. Ed.D. disser-
tation, Lehigh University, Beth-
lehem, Pennsylvania, 1969.

Title describes the study and
audience. Adult basic education
(ABE) program using supplemental
instructional television (ITV) pro-
duced no greater achievement gain
for functional illiterates than did
face-to-face ABE alone. However,
younger adult illiterates made
greater gains than their older class-
mates. Those with education above
eighth grade in their native countries
made greater gains in spelling than
those who were illiterate. Looking at
characteristics of dropouts from the
program, the only one that was sig-
nificant was age—older adults

tended to drop out most.
M. Miller
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“Television Performance Ef-
fectiveness: A Study of Related
Variables and the Effects of
Inservice Training and Evalua-
tive Feedback.” James Cordell
Hatch. Ph.D. dissertation, The
University of Wisconsin, Madi-
son, 1968.

How do you best help people
learn to do a good job of performing
on TV? This study took 62 partici-
pants and tested 3 different meth-
ods. Group 1 made a TV presenta-
tion, saw and evaluated the video-
tape reply, and received a written
panel critique for study and compar-
ison. Group 2 performed and had
the panel critique only. Group 3
performed, but got no feedback. In-
service training followed treatment.
At the end of the workshop, all sub-
jects remade their presentations.
These were both panel and per-
former evaluated.

High feedback produced signif-
icantly more favorable attitudes to-
ward TV as a medium for Extension
education. Key predictors of
change: grade-point average, college
TV courses, graduate credits, de-
grees, years in Extension, TV expe-
rience, attitude, self-concept, TV
knowledge, and the personality
traits of exhibition, achievement,
autonomy, order, dominance, and

aggression.
M. Miller

Evaluation of the Louisiana
Nutrition Education Program.
J. H. Jomes. Baton Rouge,
Louisiana: Louisiana State
University, Cooperative Ex-

Research in Brief

tension Service, 1970. [Order
number: ED 041 216. Price:
MF 65¢, HC $3.29.]*
Evaluation of 1969 Extension
program where 385 aides conducted
an 8-week nutrition education pro-
gram for over 18,000 low-income
homemakers and children in 31 par-
ishes. Changes often were affected
by income and food sources. How-
ever, the greatest change was in the
milk and milk-products’ groups.
Second was the increased use of
fruits and vegetables. A moderate
change occurred in the use of bread
and cereals. Least change was in the
meat and meat-substitute group.
The technique of influencing home-
makers through children (and vice
versa) proved effective.
M. Miller

Communication in India: Ex-
periments  in  Introducing
Change. Joseph E. Kivlin et al.
East Lansing,  Michigan:
Michigan State University,
Department of Communica-
tion, 1968. [Order number: ED
042 105. Price: MF 65¢, HC
$3.29.1*

Compared the effectiveness of
radio farm forums and adult literacy
classes for communicating infor-
mation. The two villages using radio
farm forums showed significantly
more progress than either the two
villages with literacy classes or the
two control villages. The literacy
villages showed more progress than
control villages, but the differences
weren’t usually statistically signifi-
cant. Conclusions: A well-run radio
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farm forum should result in rather
immediate accelerated development
and literacy programs should be
considered either as a long-term in-
vestment in development or as a so-
cial welfare measure.
M. Miller
Community Action in Appa-
lachia. Unit 8. Willis A. Sut-
ton, Jr. Lexington, Kentucky:
University of Kentucky, 1968.

This study looked at county-
level leadership changes between
1964 and 1968, when the Knox
County Economic  Opportunity
Council Program was underway.
County leadership both years was
dominated by a relatively small
number of influential people—about
the same people both years. There
was some evidence of change in
these people’s attitudes and in the
matters they take into account when
developing policy decisions. At the
lower levels of the county leadership
structure, personnel have changed.
Fewer branch office or agency exec-
utive professionals are now active.
More people from stable, but rela-
tively low-income groups, as well as
more poor people themselves, are
now active.

M. Miller

“A Study of Mass Communica-

tion Media Influence upon the

Adult Learner—Implications

for Programming.” Carl Irwin

Brahce. Ph.D. dissertation,

University of Michigan, Ann

Arbor, 1969.

Questionnaire given to 511
adults in a stratified random sample
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of those enrolled in the Spring,
1969, term at the Michigan Univer-

sity Center for Adult Education.
Among the findings: (1) TV
and radio are potent for transmitting
local, national, and world news and
(2) participants were most inter-
ested in contemporary national and
social areas. They tended to scan
the media for information about
those areas. The author concludes
that the media are important to
adult educators, and that adult edu-
cational programming should be
aimed more at contemporary issues.
M. Miller

“A Child’s Garden of Law and
Order.” June L. Tapp. Psy-
chology Today, IV (Decem-
ber, 1970), 29-31+.

Legal-theorists and psycholo-
gists have increasingly realized that
the internalization of values rather
than the threat of legal penalties is
responsible for compliance with the
law and social rules. To understand
why people obey or deviate from
norms, this cross-cultural study was
undertaken to investigate common
features of the development of
compliance.

The author studied 5,000 mid-
dle-school children in the cultures of
Greece, Denmark, India, Italy, Ja-
pan, and the United States (black
and white). The subjects were chil-
dren ages 10-14. Each subject was
given a battery of tests and a random
sample of 460 (60 in each culture)
were interviewed using a schedule of
79 open-ended questions.

Cross-culturally, children be-
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lieve that the nature and functions
of laws and rules are the same. They
regard both rules and laws as special
norms that guide behavior and re-
quire obedience. A key finding was
that the concept of coercion was no-
ticeably absent from their responses.
The children focused on the content
and purpose of rules, not on punish-
ment and authority. Their reluc-
tance to recognize coercion suggests,
as many legal scholars and social
scientists maintain, that coercion
and force don’t ensure obedience to
the law.
Other findings include:

1. The children were able to dis-
tinguish between a rule or a
law and a fair rule or law.

2. In five cultures, as children
grew older, they were less
likely to believe that all rules
were fair.

3. In five of the seven cultures,
children readily accepted the
possibility of rule breaking.

4, The children saw father,
mother, teacher, and police-
man, in that order, as the
major authorities who could
make them follow a rule.

The children saw rules and
laws as performing equivalent func-
tions in the ordering of human con-
duct. They recognized the need for
ordering human affairs, and the role
that laws and rules play in providing
that order. They want a fair system,
one that emphasizes equality and
concensus. They agree that with
good reason or moral justification,
rules could legitimately be violated.

D. Stormer

Research in Brief

Attitudes Toward the Service
Leader and Program Leader
Approach to Expanded 4-H
Club Work in Idaho. Charles M.
Thomas. Special problem re-
port submitted for master’s
thesis. Pullman, Washington:
Washington State University,
1971.

The purpose of this study was
to determine the attitudes of Exten-
sion agents and volunteer 4-H Club
leaders toward the idea of using
county leaders in the conduct and
expansion of 4-H Club work in
Idaho. County-level leaders are re-
ferred to as service leaders and pro-
gram leaders, each of which would
assume certain responsibilities nor-
mally considered appropriate only
for the Extension agent.

A questionnaire was mailed to
all county Extension agents (101)
and all 4-H leaders (617) in 7 ran-
domly selected counties in Idaho.
Questionnaires were returned at the
rate of 87 percent for Extension
agents and 53 percent for 4-H lead-
ers. The questionnaires were differ-
ent for agents and leaders.

Conclusions

The researcher concluded that
Idaho Extension agents and 4-H
leaders participating in the study
had positive attitudes toward the
county-level leadership concept.
The majority of respondents agreed
that volunteer 4-H leaders could as-
sist Extension by assuming some of
the organizational work currently
being done by agents.



Some of the more specific con-

clusions were:

1.

Most agents believed that the
use of county-level leaders
would allow them to reach
more youth and provide
valuable assistance in devel-
oping county 4-H programs.

Eighty-two percent of the

agents believed that they had

insufficient time to provide all
necessary training needed by
leaders.

. Only 40 percent of the agents
believed qualified adults were
available who would prefer
county-level leadership to
club leadership. (Leader
data in this study indicate
people are available and
willing.)

. Forty-seven percent of the 4-
H leaders felt qualified and
39 percent were interested in
training other leaders.

. Fifty-six percent of the 4-H
leaders believed themselves
qualified and 66 percent
were interested in planning
4-H programs with Exten-
sion.

. Sixty-six percent of the lead-
ers felt qualified and 56 per-
cent were interested in re-
cruiting members and lead-
ers.

. Sixty-six percent of the lead-

ers felt qualified in organiz-

ing 4-H Clubs and 57 per-
cent were interested.

Extension agents and vol-

unteer 4-H leaders differed in

their  perceptions  about

training needs of volunteer
leaders who might assume
the role of county service
leader or county program
leader. Leaders perceived a
need for training in areas
such as how to teach adults,
contests and awards, and
leadership techniques. Agents
saw training needs in areas
such as how to teach youth,
leadership techniques, and
objectives and philosophy of
4-H Club work.

9. The 4-H agents recognized a

10.

11.

12.

greater need for training of
leaders than the home agents
or agricultural agents.
All leaders felt they “needed
some” training, but leaders
between 30-39 and 45-59
years of age indicated the
greatest need.
Leaders with 7-9 years of ed-
ucation felt they “needed
much” training, while those
with 10 years of education
and  college  graduates
“needed some,” and post-
graduates “needed none” but
approached needing some.
Leaders with little experience
felt they needed much train-
ing, while those with above
15-19 years of experience
needed much less.

D. Stormer

4-H Club Literature Study.
W. G. Marders. Berkeley, Cali-
fornia: University of Califor-
nia, 1967.

The 4-H literature study was

Journal of Extension: Winter 1971



concerned with the distribution and
use of project publications by mem-
bers and leaders. The sample con-
sisted of about one-third of the
members and leaders in clothing,
food, and meat animal projects.
About 70 percent of the subjects re-
turned a questionnaire mailed to
them.

Two methods are predomi-
nantly used for the distribution of 4-
H publications. Forty-five percent of
the counties distribute publications
“after the club is organized for the
year” and another 40 percent dis-
tribute “when leaders request publi-
cations.” Leaders prefer the latter
method of distribution.

The median number of project
publications in the possession of
leaders was 6.4. The median for
clothing leaders was 4.9, foods 9.4,
and meat animals 6.7. Less than five
percent of the leaders had no project
publications.

The average number of publi-
cations possessed by members per
project was 4.85. Slightly more than
one-third of these were considered
required or essential. Generally
speaking, members liked their proj-
ect publications and believed the
numbers of publications were ap-
propriate. The leaders generally
concurred. Seventy percent of the
leaders believed the number was
about right.

Ninety percent of the leaders
used publications at project meet-
ings, while only one-third gave in-
struction individually. Seven of eight
4-H members used project publica-
tions to determine procedures to

Research in Brief

follow. Generally, the ratings on
helpfulness of publications were less
for members than for leaders.

The author concludes:

1. Leaders generally have a
larger supply of member ma-
terials than leader publica-
tions. This suggests they may
be using it more extensively
than leader material.

2. Members don’t receive all re-
quired publications, but gen-
erally are supplied with other
publications, often in excess of
needs.

3. Project publications are used
more by leaders than mem-
bers.

4. On the basis of helpfulness,
the publications have more
value to leaders than mem-
bers.

5. Girls, more than boys, use
project publications at group
meetings.

D. Stormer

“A Systems Approach to the
Planning and Formulation of
Technology Augmented Pro-
grams for Management Edu-
cation.” Thomas Edward
Burke. Ph.D. dissertation,
University of Texas, Austin,
1969. [Available from: Uni-
versity Microfilms, 300 N.
Zeeb Road, Ann Arbor, Mich-
igan 48106. Order number:
69-21,790. Price: MF $3.00,
Xerox $9.25.]

A management-education, plan-
ning approach called Computer-
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Assisted Subject Area (CASA) has
been conceptualized as a framework
for viewing, evaluating, and record-
ing efforts to improve the effective-
ness of a subject area to be integrated
within an overall curriculum. CASA
is a generalized set of models that
feature: (1) a hierarchy of activities
in developing a subject area; (2) an
organizational library structure, or
information repository, for noting
and updating findings and working
criteria for use in curriculum plan-
ning; and (3) a network of cyber-
netic representation to highlight
dynamic interrelationships between
various human and machine ele-
ments germane to a professor’s sub-
ject area.

Use of CASA is illustrated in
planning a series of programs to
give practicing managers a broad
but concise introduction to com-
puter technology. Eleven teaching-
learning modules were developed,
with attention to features and limita-
tions of classroom lectures, films,
computer simulations, panel dis-
cussions, and other methods and
media. Two experimental computer
programs (Leisure and Archi-
tect/Client) led to the conclusion
that a professor untrained in com-
puter use could, in association with
regular classroom duties, gain a
basic understanding of computer-
augmented teaching.

C. Trent

A Proposal for the Develop-
ment of the NCIMC Elements
of Supervision Course. Pitts-
burgh, Pennsylvania: West-

inghouse Learning Corpora-
tion, 1968.

An outline of a management
development course that was offered
by the National Council of Indus-
trial Management Clubs (NCIMC)
to all affiliated clubs and their mem-
bers is given in this document. It
deals with the organization of the
course, the format and styling of
materials, program coordination,
Westinghouse’s capabilities and re-
lated experience, program schedule,
and program cost.

The appendixes contain an
outline of the elements of the super-
vision course and the academic
qualifications of those in charge of
the program. Two supplements
present the National Council of In-
dustrial Management Club’s report
of a survey of educational programs
by course titles. Statistical informa-
tion is given on sessions, total hours,
members’ fees, number of clubs, and
number of courses.

C. Trent

“The 1969 Riverdale Commu-
nication Workshop—An Eval-
uation of an In-Service Train-
ing Program in the North
Dakota Cooperative Extension
Service.” Fowler C. Humphrey.

Master’s colloquim  paper,
North Dakota State University,
Fargo, 1969.

To evaluate a communication
workshop conducted as part of the
in-service training of new employees
in the North Dakota Cooperative
Extension Service, attitude and in-
formation changes about certain
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communication  concepts  were
measured. Before a week-long com-
munication workshop, 32 new em-
ployees were given a pre-test com-
posed of a 40-question, true-false
test and an attitude measuring de-
vice called a semantic differential.
Attitude was measured toward 14
communication concepts covered
during the workshop. The same
booklet was administered at the end
of the workshop and three weeks
later.

Data were statistically analyzed
for mean, standard deviation, t-
scores, and range. It was found that
there was a significant knowledge
gain about communication and
there were attitude changes toward
all but 1 of the 14 communication
concepts.

Three of the changes were sig-
nificant (at the .05 level), two in the
positive direction and one in the
negative. The concept showing neg-
ative attitude change showed a sig-
nificant increase in information
gain. The two concepts showing sig-
nificant positive attitude change
seemed to be more associated with
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attitude formation than change, as
they represented new information to
most of the participants. No signifi-
cant change in attitude occurred
during the post-workshop period.
Data from the mail-in booklet
administered three weeks later
showed that information level de-
clined, yet remained significantly

above the pre-workshop level.
C. Trent
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